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Age discrimination in IT Workforce 
Introduction 
Age discrimination is rampant in the Information and technology workforce, according to the US. Labor Statistics. Distribution of the workers in particular age brackets indicates that only 1% of the IT workers in the US firms are between 19 and 21 years. The US IT workers between 22 and 44 years compose 61% of the total IT workforce. The US IT workers above 44 years represent 38% of the overall Information and technology workforce.  However, the country's age distribution shows that only 7% of workers belong to the age category between 19 and 21 years. The worker's age 22 years and 44 years in the US represent 49% representing the total workforce. The population of age above 44 years represent 44% of the entire workforce. In a broad picture, the Old age is discriminated in IT occupations with a discrepancy of 6% from the total occupation. With IT occupation having a growing demand, it is shown that the youthful population, 22 to 44 years compose most percentage of the jobs compared to the total workforce in the country.
Out of 20 IT workers in the country, there is around 82% chance that no worker has an age between 19 and 21 years. The results also show that it is quite unlikely to miss an IT worker of age between 22 and 34 years in a group of 20 IT workers. Similarly, it is doubtful that 20 IT workers miss a worker aged between 35 years and 44 years or 45 Years and above. In a group of 20 different types of workers, there is more than a 23% chance that you fail to meet a worker aged 19 to 21 years. For every twenty workers from a different occupation, it is quite unlikely to fail to establish a worker aged 22 to 34 years, 35 to 44 years, or 45 years and above.
For every 20 IT workers, there is nearly a 100% chance that there are less than five workers aged between 19 and 21 years. There is more than an 18% chance to establish less than 5 IT workers aged 22 to 34 years in a group of 20 IT Workers while in the same group, there is more than 7% chance to meet a worker aged between 45 years and above. However, there is more than a 26% chance that there is an IT employee aged between 35 and 44 years in this group. For 20 different-occupation workers, there is a nearly 99% chance that less than five employees are age between 19 and 21 years while in the same group, there is around 30% chance that less than five workers are aged between 22 and 34 years. There is nearly 60% likelihood that less than 5 employees are between 35 and 44 years and 2.3% chance that less than five workers are aged above 44 years.
In a 20 workers group, there is more than a 22% chance that more than ten workers are aged above 45 years and nearly 1% likelihood that the ">10" workers are between 22 and 34 years. When a group of 20 IT workers is selected, there is around 1% chance that more than ten workers are aged between 22 and 34 years, 35 to 44 years, or 45 years and above.
The results show that 20% of the IT workforce in the US is aged around 30 years, while those aged 46.32 years and above, comprise 10% of the aged IT workforce.  95 % of the IT workforce in the US is aged between 30.21 years and 49.70 years.
